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WHY does your client, a man of 
wealth and president of one of 
the great industrial corpora­
tions, arrange for his son to 
serve on your Accountancy 
staff?” This question was ad­
dressed by a business man to a 
member of a leading firm of
certified public accountants.
“The reason,” replied the accountant, “is not 
far to seek. Our staff is continually making 
investigations of properties
and companies for the pur­
pose of purchase or reor­
ganization ; it is devising 
work methods and cost sys­
tems ; it is auditing and 
verifying financial state­
ments for credit and other 
purposes; and, finally, it is 
analyzing the causes of 
business failure in insol­
vency and bankruptcy cases.
“The work carries our ac­
countants into every line of 
industry and effort. They 
must study and report upon 
matters of policy and spe­
cific detail in wholesale and 
retail stores in all the vari­
ous lines of trade—domes­
tic and foreign. Our men, 
at one time or another, are in foundries and ma­
chine shops; in rolling-mills, flourmills, cotton- 
and other textile mills; in ship-building con­
cerns and railroad and steamship offices; in 
packing- and preserving plants; in trucking 
concerns; in contracting firms; in banks and 
other financial concerns; in stock-exchange 
houses—in fact, they are likely to go wherever 
profits are sought or financial values are under 
consideration.
“My friend, who is an astute business man, 
knows that the foundation for business success 
lies in a knowledge of organization and of suc­
cessful business. He knows that bigness and 
breadth require something more than an appren­
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ticeship in a particular business. He knows, 
further, that the whole business world is a clinic 
for the accountant. Therefore, he naturally 
sought me out and requested me to allow his 
son, who will eventually inherit millions and 
come into the leadership of one of the largest 
concerns of the country, to serve upon my staff 
in order that he may acquire, in the shortest 
time possible, the greatest amount of business 
understanding and experience.”
The foregoing instance is not an unusual one 
—many business men have 
reasoned the matter out in 
a similar way. We may ex­
pect that this practice will 
become more general as the 
value of the training be­
comes better known.
Accountancy students are 
not especially interested, 
however, in learning of a 
means by which rich and 
successful men may find 
productive training for 
their sons. They are more 
keenly interested in the op­
portunity which lies open 
to them along the same 
lines. The great majority 
of young accountants will 
not inherit wealth or busi­
ness position, but must 
achieve business position and success by reason 
of their own unaided efforts. The greater urge, 
however, which operates with the man who is 
dependent upon his own efforts, will, in many 
cases, more than offset the advantage possessed 
by the young man who is backed by wealth and 
influence. Ability, after all, is what counts, and 
the road to knowledge is open to both alike.
Let us analyze the clinical opportunity that 
lies open to the young accountant. Can you 
imagine anything that would give a young man 
a better understanding of the principles of retail 
merchandising than an assignment under an able 
organizer and accountant who is working out 
methods and procedures for a number of affili-
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ated retail stores? Can you mea­
sure the value of a month’s work 
in the detailed audit of the transac­
tions of an importing house, to­
gether with intensive study of its procedures
with a view to their modification and improve­
ment? In the course of his daily work, the 
young accountant may thus study at first hand 
the financing and the operation of a sugar plan­
tation, a shipping concern, a publishing house, a 
real-estate development, a coal mine, or a brick 
plant.
Three years’ service will take a young man 
over practically every field of industry. Step by 
step, he will acquire the most specific and exact 
knowledge of the origin and cost of materials; 
of the methods of production; of the determina­
tion of selling bases and of price-making; of 
commissions that are paid and received in vari­
ous lines of business. In fact, he will obtain a 
fund of specific business knowledge which is 
possessed by no other business or professional 
man.
Principles may be properly and profitably ac­
quired in schools of Accountancy and Business 
Administration. The use of these principles is 
a matter of their successful application to states 
of fact. The familiarity with facts obtained by 
contact with all lines of industry and trade 
makes productive the fundamental principles 
acquired by study. The young accountant de­
velops a clear understanding of the relation be­
tween theory and practice, and he becomes able 
to assume large responsibilities and control com­
plicated affairs by reason of his exceptional 
equipment. Briefly stated, that is the reason for 
the phenomenal success, within the past few 
years, of so many young men who have been 
fortunate enough to acquire, in a full measure, 
Accountancy theory and practice.
The accountant is the free lance, we may al­
most say, the soldier of fortune, of the modern 
business world. During his apprenticeship, he 
is apt to travel far and wide. He sleeps as well 
in a Pullman as in his own bed. He enters upon 
his work on Monday without knowing what 
business excursion he may make during the 
week. He may spend the succeeding Sunday 
with the manager of a sugar plantation in Cuba, 
or he may be enjoying the scenery close by a 
copper mine in Montana. He keeps his wits 
alert and his bag packed. His briefcase is known 
the world over. During the last two years, 
even the accountant’s infinite variety has been 
widened—he arrived at the cantonments with 
the contractors before the brush was cut; he has 
worked in trenches and warehouses and factories 
in his important work of controlling stores and
determining facts for war purposes 
of all kinds; and he is even now 
industriously beginning, both here 
and abroad, to clear up the financial 
debris and entanglements that have resulted
from forced organization under war-time con­
ditions.
No wonder the experienced accountant is a 
resourceful man, able immediately to accommo­
date himself to unusual and difficult conditions, 
and to achieve working control over intricacies 
that would discourage the ordinary individual! 
No wonder, either, that far-seeing business men 
who realize the difficulties of organization and 
management that lie before us in the new trade 
era seek for their sons the peculiar combination 
of theory and experience which comes to the 
accountant who serves business of all kinds and 
in all places!
wWORKMEN’S compensation laws afford striking examples of how a seemingly 
sound reason may prove incorrect in practice. 
These laws have materially influenced labor con­
ditions and, for the most part, have improved 
the remedies of the working man in cases of 
accident.
Probably the most frequent error is to con­
fuse workmen’s compensation laws with em­
ployer’s liability. A brief survey of these laws 
will clearly distinguish them. The old common 
law assumed that the employee contemplated 
the risks of employment, and bargained for a 
wage commensurate with these risks. Accord­
ingly, the employer and, in turn, the public bore 
the burden of the risks by reason of the in­
creased wage paid. These risks included every 
accident, excepting those ascribable to the negli­
gence of the employer. Moreover, if the work­
man were guilty of contributory negligence, 
then the fact of the employer’s negligence had 
no bearing as to the risk assumed. Likewise, 
accidents caused by the negligence of the fel­
low-servant of the injured employee gave no 
right of action.
Employer’s liability enabled the injured em­
ployee to obtain redress, for the most part, in 
cases of accident due to negligence of the fel­
low-servant, and to some extent, in cases of con­
tributory negligence. In the latter cases, the 
rule of comparative negligence was adopted, the 
remedies being based upon the relative negli­
gence of both parties.
If accidents were exclusively due, or ascrib­
able, to negligence, then the employer’s liability 
acts would be synonymous with workmen’s com­
pensation acts. Conservative estimates, how­
ever, show that approximately 70 per cent. of
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James F. 
Farrell, 
C.P.A. 
(N.Y.)
IM’ FARRELL? You 
bet he’s a fine fellow— 
none finer!” This is 
the kind of reaction 
which the mention of
the name of James F. Farrell always 
makes upon the mind of everybody 
that knows him. When the conver­
sation has to do with men who have 
made good in the professional prac­
tice of Accountancy—especially
here in the East—‘Jim’ Farrell is 
always spoken of in terms of affec­
tionate regard. There may be a 
man somewhere that doesn’t like 
Mr. Farrell, but, so far, he hasn’t 
made his opinion public.
Of course, there are reasons why 
Mr. Farrell has so many friends— 
there are reasons for everything. 
He is an optimist, first of all. He 
believes that the good in men out­
weighs the bad, that hard work and 
intelligent study will give every 
man his economic deserts, that there 
are more opportunities in business 
to-day for competently trained men 
and women than there ever were.
And this optimism of Mr. Far­
rell’s finds ready expression in a hu­
morous gleam in his eyes, in an af­
fable smile, and not infrequently in 
a booming laugh that makes you 
glad you’re within hearing. “If I 
could laugh like ‘Jim’ Farrell, I’d 
get a whole lot more out of life,” 
was one tribute that a rather serious- 
minded friend of his once paid him.
But back of Mr. Farrell’s good 
fellowship and his apparently hu­
morous outlook upon life are solid 
qualities that you expect to find in 
the make-up of a man who has 
wrested success out of unfavorable 
circumstances. He has his own 
ideas of what is meet and proper as 
to conduct and procedure in a given 
set of circumstances; and, once his 
mind is made up, you can’t change it.
He has the highest conception of 
professional ethics for accountants, 
and never once in his business ca­
reer has he deviated one hair’s 
breadth from this standard, no mat­
ter how much it would have been to 
his material advantage to do so. He 
hates sham and pretense and injus­
tice ; and it is these and similar 
things that reveal the sterner fiber 
that lies underneath his hearty 
handclasp and his winning smile.
Mr. Farrell has won out hand­
somely in his struggle for success. 
He is one of the ablest practising 
accountants in New York City, and 
is so regarded by his fellow mem­
bers in the profession. The firm of 
which he is an active member and 
for whose rapid growth he is in no 
small part responsible—the firm of
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Boyce, Hughes & Farrell, certified 
public accountants—stands at the 
top-notch of the Accountancy pro­
fession as to ethical standards and 
quality of work. It is a firm which 
is always mentioned when the high 
possibilities of Accountancy as a 
profession are under discussion.
A little vignette of Mr. Farrell’s 
business career will suggest more 
apposite morals regarding what can 
be accomplished by an Accountancy- 
trained man that can be pointed out 
by pages of moralizing.
James F. Farrell, C.P.A. (N. Y.)
Member, Boyce, Hughes & Farrell, Cer­
tified Public Accountants, New York 
City. Member, American Institute
of Accountants. Secretary, since 
1914, The New York State So­
ciety of Certified Public 
Accountants
James F. Farrell was born forty- 
four years ago in Jersey City, N. J. 
After a parochial-school education, 
he went to work at the age of fif­
teen. His first job was as an office 
boy in the Jersey City office of the 
Erie Railroad. A little later he was 
transferred to the foreign-freight 
office of the Erie in the Produce- 
Exchange Building, New York. He 
remained there for ten years (1890- 
1900), rising gradually from a clerk­
ship to the managership of the de­
partment of Eastbound Accounts.
From 1900 till 1910, he was con­
nected with Charles M. Higgins & 
Company, Brooklyn, manufacturers 
of drawing inks. He began as a 
bookkeeper, but his ability finally 
secured him the important position 
of assistant to the manager.
In the meantime—in 1905, to be 
exact—Mr. Farrell took up the Pace 
Standardized Course in Account­
ancy and Business Administration 
while it was yet in process of 
preparation. He was the third actu­
ally enrolled Pace Student. As a 
result of his Accountancy studies, 
he passed the New York state 
C.P.A. examinations, receiving his 
professional degree in 1909.
In 1910, Mr. Farrell gave up his 
connection with Higgins & Com­
pany, and for three years was asso­
ciated with Pace & Pace as office 
manager.
Mr. Farrell, however, had long 
felt that, by reason of temperament 
and training, he would enjoy the 
professional practice of Account­
ancy. Accordingly, in 1913, he be­
came one of the organizers of the 
firm of McWhorter, Boyce, Hughes 
& Farrell—the firm which, because 
of Mr. McWhorter’s later with­
drawal, is now Boyce, Hughes & 
Farrell.
For eight years (1910 to 1917), 
Mr. Farrell was a most popular lec­
turer on the accounting faculty of 
Pace Institute, giving up teaching 
only because of the pressure of his 
professional practice. Mr. Farrell’s 
illuminating lectures on “Corpora­
tion Accounting” are still talked 
about whenever his former students 
foregather for a social or a profes­
sional conversation.
Mr. Farrell is a member of The 
American Institute of Accountants. 
He is also a member of The New 
York State Society of Certified 
Public Accountants, of which he has 
been the popular and efficient secre­
tary for the past five years, having 
been recently reelected for another 
term.
Mr. Farrell’s views on the value 
of training in Accountancy and 
Business Administration should 
carry weight. For that reason, an 
excerpt from a letter from Mr. 
Farrell is made the final part of this 
brief sketch:
“The Declaration of Indepen­
dence to the contrary notwithstand­
ing, all men are not ‘created equal.’ 
And it is not necessary, or even de­
sirable, that they should be. What 
is desirable and necessary to the 
well-being and happiness of any 
people is an equality, or, rather, a 
freedom of opportunity.
Who’s
Who
Biograph­
ical
Sketches 
of Men of 
Affairs
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IN general, the con­
tracts of an infant 
are not enforceable 
against him, and are 
held to be voidable—that is, he
may disaffirm them under cer­
tain conditions; but an infant 
who purchases or agrees to buy 
such things as are known as necessaries, may be 
held to be liable for them in law. If the con­
tract is one for personal property, if said prop­
erty is not deemed necessary, and if the contract 
has been executed, he may disaffirm, either be­
fore reaching his majority or within a reason­
able time thereafter; and if the contract is not 
disaffirmed within that time, it will be deemed 
ratified. If, however, the contract is executory, 
in order to be enforceable, it must have been 
ratified after the infant reaches his majority; 
also, it has been held that the failure of an infant 
to disaffirm an executed contract within a rea­
sonable time after becoming of age would of 
itself operate as a ratification; but since an in­
fant is held on his contract for necessaries, many 
difficult situations arise as to what are neces­
saries.
Among the things that the law deems “neces­
saries” is education; but as to the kind, nature, 
and amount of education, the law leaves a great 
deal to the circumstances of each case, saying, 
however, that the education should be a proper 
one, without attempting to furnish any absolute 
rule or fixed standard. Indeed, the precedents 
in adjudicated cases are more helpful as a guide 
to what is not necessary. It has been held that 
the following were not necessary: “a classical 
education,” “a professional course,” “a colle­
giate education,” and “instructions in music and 
painting”; whereas, on the other hand, a com­
mon-school education has been held necessary 
in this country, on the ground that it is essential 
to the transaction of business and the adequate 
discharge of civil and political duties; and yet 
circumstances might exist where even the above- 
mentioned types of non-necessary education 
might properly be found to be necessary.
Among the circumstances to be considered, 
one may ascertain whether or not an infant is 
living with a parent or guardian who is willing 
and able to furnish him with what is, in his case, 
actually necessary; and if it be found that the 
parent or guardian is willing and able to furnish 
an education suitable to his position in life, he 
can make no binding promise to pay for what 
might be a necessary education for him. If, on 
the other hand, an infant were the beneficiary of 
a trust that provided for an advanced educa­
tional training, or if, without parents, his con­
dition in life, financially and other­
wise, would warrant an extensive 
course of educational work, such a 
course might be held a necessary, 
within the meaning of the law. Doubtless, since
public policy favors education, if it were shown 
in a given instance that the educational contract 
would be highly beneficial, and if the infant had 
no parents or guardian, a question might be pre­
sented as to whether or not the infant’s financial 
status should be inquired into. Owing, how­
ever, to the tendency of the law to relieve the 
infant from contract, either express or implied, 
in all probability the infant could not be held if 
he chose to disaffirm.
In order to disaffirm, in the case of an execu­
tory contract, some affirmative action is neces­
sary on the part of the infant, after reaching his 
majority; whereas, as said before, in the case of 
an executed contract, it will be held to be rati­
fied after the infant reaches his majority, unless 
he disaffirm within a reasonable time. In the 
case of the executory contract, mere acquies­
cence is not sufficient, and the affirmative action, 
if necessary, must be so clear as to establish an 
intention to ratify. It has been held that a pay­
ment of part of the contract price, even after 
the infant reaches majority, is not, in itself, 
sufficient evidence of an intention to ratify, and, 
as such, does not constitute ratification.
An example of an infant’s contract for educa­
tion, executory in form, is found in the case of 
the International Text Book Company vs. Con­
nolly, reported in the New York Court of Ap­
peals Reports, 206 N. Y. 188. In that case, the 
defendant, an infant, entered into a contract 
with the plaintiff, wherein he agreed to pay a 
sum named in the contract, in instalments, for a 
scholarship in plaintiff’s course of instruction, 
to be completed within five years, in complete 
steam engineering. It seems that he did not 
receive any instruction or derive any benefit 
from the contract after he reached his majority, 
although he did pay an instalment which be­
came due after he was twenty-one. The court 
held that this contract was executory, and that in 
a suit to enforce it, infancy was a defense. The 
court further held that such a course of instruc­
tion was not a necessary, within the meaning of 
the law, and further that, even though having 
made a payment after he had become twenty- 
one, he had not ratified the contract.
The contention of the plaintiff was that the 
infant had ratified the contract by acquiescence, 
and also by making a payment of five dollars 
($5) on the contract several months after he had 
become of age. The court held that mere acqui­
escence, however long, if short of the statutory
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period of limitations, is not suffi­
cient, and that some act of confirma­
tion, which must be of such a sol­
emn and undoubted nature and of
“such clear and unequivocal character as to es­
tablish a clear intention” to ratify, is necessary.
On the claim of payment as a basis of ratifica­
tion, the court further held that, since the infant 
had restored to the plaintiff the books of in­
struction which were to be used in the course 
and which had been furnished to him by the 
plaintiff, since he had received no benefit from 
the contract after he became of age, and since 
he had not retained any benefit previously de­
rived therefrom which could be returned, the 
claim of acquiescence was without foundation.
The other ground to establish ratification was 
the payment made three or four months after 
the infant became of age. On this ground, the 
court held that ratification depends on inten­
tion, that making one payment a short time after 
the infant had reached his majority was merely 
evidence of intention, and that payment in 
itself was not ratification as a matter of law. It 
would seem then that the question of payment is 
a highly pertinent one, but in itself is not suffi­
cient to ratify an infant’s executory contract, 
unless there is some other evidence, which, taken 
with payment, clearly shows an intention to 
ratify.
In the above case, the infant, in making the 
contract, represented his age to be twenty-one, 
when in fact he was under that age; and the 
plaintiff contended that he was estopped from 
setting up his infancy, because he had fraudu­
lently represented his age. The court dismissed 
this claim on the grounds that the doctrine of 
estoppel is rarely applied to infants, that the 
action was in contract, and that the misstate­
ment was without intent to defraud. However, 
as an infant is liable for his torts, if the action 
had been brought on the ground of fraud for 
damage instead of contract, a misrepresentation 
could have been considered; but merely mis­
stating one’s age, without intent to deceive, is 
not enough to constitute actionable fraud.
The above case illustrates how far the law 
will go in protecting an infant whose mind and 
judgment are considered to be immature, and to 
be shielded from acts of imprudence and folly. 
We should bear in mind, also, that the primary 
obligation for his support and maintenance rests 
upon the father, when the latter is of sufficient 
ability to discharge the obligation. If the par­
ents are not living, the duty to provide educa­
tion devolves upon the general guardian, and in 
that event, may be taken out of the estate of the 
infant. If, however, the necessaries are fur­
nished to an infant upon the credit 
of the parent, or under contract 
with the parent or general guardian, 
no liability is established against 
the infant, even though he has a separate estate.
AMOS L. TAYLOR, of the law faculty of 
  Pace Institute, Boston, has often remarked 
that the study of law tends to eliminate radical­
ism in the mind of the student. No one who has 
observed the development of law students, as he 
has, can fail to recognize their tendency toward 
conservative and clear thinking as they progress. 
Some believe that lawyers are too conservative, 
and are impatient because they do not readily 
accede to new departures. On the other hand, 
much good may arise by reason of this conserva­
tism. The most usual reason advanced for his 
conservatism is that the lawyer is a man who 
places undue emphasis upon precedent. This 
argument is so well known that I shall not 
discuss it.
Probably the lawyer, more than any other pro­
fessional man, is one who sees the results of so- 
called reforms. He has discovered that many of 
these treat the sore and do not touch the disease. 
Without specifying the statutes in detail, it may 
be said that many laws looking to the abolition 
of political machines and the perpetuation of 
purity in politics have proved failures. Aside 
from this, there are instances in which these 
laws have caused more harm than good.
Perhaps the attitude of the lawyer toward a 
suggested change may be along the following 
lines: First, he will ask, Is there an evil which 
demands correction? Then he will ask, If such 
an evil exist, will the proposed change correct 
the evil? Finally, he will inquire, Assuming an 
evil, and assuming the change will correct the 
evil, will not greater evils follow in the wake 
of the proposed remedy than the evil it is de­
signed to cure? Test any suggested reform by 
these three inquiries, if you will, and seldom 
does the proposed change meet all three.
At this time of agitation and unrest, it would 
appear desirable not to hasten into new legisla­
tion. Those who believe in law and order 
should stand their ground firmly. Discussion, 
desirable though it may be at other times, should 
be avoided unless it alleviates rather than stimu­
lates popular unrest. Above all, good citizen­
ship would seem to require that our people 
know more about the law, so that they may act 
more intelligently upon the numerous public 
problems that arise.
The fact that a thing hasn’t been done is no sign that 
it shouldn’t or couldn’t be done. Tackle something 
that’s impossible, and make it possible.
The 
Legal 
View­
point 
Is Con­
servatism
John T.
Kennedy,
LL.B.
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Work-in-
Process
Accounts
HIS Department 
does not publish 
answers to all of 
the questions re­
ceived, but only to those which
we deem to be of general inter­
est to our readers. A com­
munication, in order to receive 
attention, must contain the name and the ad­
dress of the person asking the question.
HOW are cost accounts for work-in-process kept so as to articulate with the books of account?
It would require a long explanation to cover 
the entire field. The following brief outline, 
however, will present the basic idea:
A subsidiary Work-in-Process Ledger is used. 
In this Ledger a separate Ledger sheet is set up 
for each job. The cost of labor is posted to the 
various Ledger sheets in detail. At periodic in­
tervals (usually once a week or once a month) 
a summary entry is made on the general books, 
charging Work-in-Process Ledger Controlling 
Account for the total of such labor.
Material used on the various jobs is charged 
in detail to the respective Work-in-Process 
Ledger sheets. Periodically, a summarization is 
made, and the total of all such material is 
charged to Work-in-Process Ledger Controlling 
Account on the general books.
Overhead is apportioned to the various jobs 
in the Subsidiary Ledger, and the total overhead 
thus apportioned is periodically charged in total 
to the Work-in-Process Ledger Controlling Ac­
count on the general books.
When a job is completed, the Ledger sheet in 
the Subsidiary Ledger is ruled off and closed 
out. Periodically, the Work-in-Process Ledger 
Controlling Account on the general books is 
credited in summary figures with the total of 
such jobs closed out.
The balance of the Work-in-Process Ledger 
Controlling Account, therefore, will control the 
balance of the detail accounts in the Subsidiary 
Ledger.
There are other methods of controlling work- 
in-process, wherein it is not found advisable to 
set up a Ledger sheet for each job, departmental 
or other costs being obtained. However, whether 
job Ledger sheets or departmental sheets or other 
methods are used in the Subsidiary Ledger, the 
principle of control remains the same.
IF a concern carries life insurance on a member 
of the firm (partnership), the insurance being 
payable to the firm on his death, would the re­
ceipt of this money in the business be credited
to the Profit and Loss Account and 
distributed to the Capital Ac­
counts, including the account of the 
deceased partner, or would the sur­
viving partners only share in it?
Whether or not the proceeds from insurance 
on the life of a member of the partnership 
should be divided, at his death, among the re­
maining partners only, or whether his estate 
should share, is a question of intent at the time 
the insurance was taken out. It being indemni­
fication, theoretically, at least, there is no profit, 
since it is an offset to a loss.
Partnership insurance is usually taken out to 
indemnify the surviving partners against the 
loss they sustain through the death of the de­
ceased partner. If the intent is to indemnify 
the remaining partners for the loss sustained, 
entry should be passed charging Cash and cred­
iting their individual Capital Accounts.
WHEN a Sinking Fund is created, I under­stand it to mean setting aside cash to pay bonds. In addition to setting aside this cash on 
our books, we have made an entry, as follows:
SURPLUS ........................................................ $xx
To RESERVE FOR SINKING FUND . $xx
After the cash has been transferred to a sepa­
rate account, thus creating the fund, I see no 
logical reason for the entry I have shown. This 
entry ties up a certain amount of surplus, which 
seems to me to be unnecessary, as long as we 
have the fund. Will you please explain?
A Sinking Fund may be briefly described as a 
collection of assets set aside for a particular pur­
pose, usually the redemption of an obligation at 
maturity. Therefore, when it becomes desirable 
to set aside a sinking fund, an entry is passed on 
the books as follows:
SINKING FUND ASSETS .......................... $xx
To CASH (or other asset as the case
may be) .................................................. $xx
To set up sinking fund as by resolution of the
board of directors, ............. . 19.., minute
book, page.......
It should be noted that the sinking fund is not 
necessarily cash, but may be any other asset.
A reserve is “something held back for the 
present.” A Reserve for Sinking Fund may be 
defined as a portion of surplus, or surplus 
profits, withheld from the general surplus for 
various reasons, the chief reason being that it 
shows the intent of the management to withhold 
the amount of the reserve from the purposes to 
which a general surplus might be applied. In
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other words, a Reserve for Sinking 
Fund is usually a portion of the 
surplus set aside out of the general 
surplus so that it will, by no chance, 
at any time be distributed as dividends, etc.
Setting aside such a reserve is desirable, both 
from the view-point of the corporation and from 
the view-point of the holders of the obligations. 
If the amount were allowed to remain in the 
Surplus Account, the stockholders and direc­
tors, seeing a balance in the Surplus Account, 
might wish to distribute a portion of the surplus 
as dividends. Making distribution of dividends 
might weaken the financial condition of the en­
terprise to such an extent that, notwithstanding 
the fact that the bondholders are protected by 
the amount of assets in the sinking fund, their 
interests would be affected. Removing a por­
tion of the surplus to a reserve account auto­
matically eliminates the possibility of such a 
situation arising. Setting aside the reserve for 
sinking fund is an added feature of safety, and 
is conservative.
I HAVE borrowed one thousand dollars from the bank. They charged me fifty dollars in­terest, and credited my account with nine hun­
dred and fifty dollars. Will you please advise 
me whether I am right in saying that the bank 
has charged me fifty dollars interest on a loan 
of nine hundred and fifty dollars?
The customary practice is to consider such a 
transaction as a loan of a face value of one thou­
sand dollars. We believe the question has been 
threshed out in the courts in connection with 
the usury law, and that it has been decided that, 
although the lesser amount actually is received 
by the borrower, such a practice does not con­
stitute usury. The customary practice, as stated, 
would be to consider the one thousand dollars 
as the face value of the loan.
Q
A
PLEASE tell me what is meant by “reducing balance of depreciation” and “straight bal­ance of depreciation”?
Depreciation is the gradual lessening in value 
of an asset, caused by use, wear and tear, efflux 
of time, and other reasons. It is apportioned 
over the life of the asset on the best obtainable 
basis.
By the term “reducing balance of deprecia­
tion,” we presume you refer to the “decreasing 
balance-of-cost basis”; and by the term “straight- 
balance of depreciation,” we presume you mean 
the “straight-line basis.” The “decreasing bal­
ance-of-cost basis” is one by which the original 
cost value is depreciated a certain percentage 
the first year, the depreciated value is depre­
ciated the same percentage the sec­
ond year, and so on. On the 
“straight-line basis,” depreciation 
is figured at a certain rate per an­
num on the annual cost.
Assuming a life of ten years, the “straight- 
line basis” would require that 10 per cent. of the 
original cost, less the scrap value at the end of 
the useful life of the article, be written off each 
year. The “decreasing balance-of-cost basis” 
would require that approximately 33⅓ per cent. 
be used.
If a machine were purchased for $10,000 and 
if it were estimated to have a scrap value of 
$200 at the expiration of a useful life of ten 
years, the depreciation would be arrived at un­
der the two methods, as follows:
Decreasing
Straight-Line Balance-of-
Basis Cost Basis
10% 33⅓%
1st year ................. ...................... $ 980 $ 3,333
2nd year .................. ...................... 980 2,222
3rd year ................. ...................... 980 1,482
4th year ................. ...................... 980 988
5th year ................. ...................... 980 658
6th year ................. ....................... 980 439
7th year ................. ....................... 980 292
8th year ................. ...................... 980 195
9th year ................. ...................... 980 129
10th year ................. ...................... 980 87
Scrap value
$ 9,800 
200
$ 9,825 
200
$10,000 $10,025
25
$10,000 $10,000
Discrepancy to be adjusted in 
10th year ..................................
The “straight-line basis” apportions the depre­
ciation equally over the life of the equipment. 
The “decreasing balance-of-cost basis” places 
the heaviest loading on the early part of the life 
of the asset.
It is sometimes argued that, because an arti­
cle, immediately after purchase, depreciates 
because of the fact that it is second-hand, the 
“decreasing balance-of-cost basis” is the better. 
On the other hand, it is argued that, since depre­
ciation is the gradual reduction in value, caused 
by use, efflux of time, etc., which can not be 
made good by current repairs, the “straight-line 
basis” is the better. Other arguments are also 
advanced for each of the methods. The method 
to be used in a particular state of circumstances 
must be determined by the circumstances.
You have just so many hours to use; you have just 
so much nervous energy. Your progress over any 
period of time depends on how you use your hours and 
your energy.
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Pleasure
from
Work
WORK is the greatest 
boon ever given to 
man or woman.
When well done, it
brings a kind of satisfaction and 
happiness which spring from no 
other source. The man to be 
pitied is the idler, the loafer,
who, because relieved of economic pressure, 
fritters away his time searching for amusement 
and new thrills. Happiness never comes to him, 
but boredom and dissatisfaction do—they are 
with him constantly. Many a man who has 
looked upon his daily work as drudgery, and as 
a means to the accumulation of a fortune which 
would enable him to retire from business, has 
found out later that his work was, after all, his 
source of real pleasure, and he has returned to it.
The history of every 
man and woman who has 
achieved real success in 
Business or the professions 
is the history of congenial 
work enthusiastically done.
There are few exceptions to 
this rule. On the other 
hand, failure, or, at best, 
mediocrity is the bitter out­
come of work done in the 
spirit of inner revolt and 
outward sullenness.
And so select your work 
with care—the kind you 
would like to do because of 
your temperament. Then 
look upon your daily task 
as an opportunity, and take 
pride in performing it pains­
takingly and joyously. Nine
times out of ten the financial reward will come 
as a natural consequence of your love for the 
work itself.
THE PACE STUDENT
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Interpreting
the Purpose, Spirit, and Needs 
of Modern Business
Published Monthly
Subscription Price $1.50 
a Year, Payable in Advance
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Copyright, 1919, by Pace Pace
Two significant facts were pointed 
out. First, the war situation in Eu­
rope drove many people, even of 
the poorer classes, to America as a 
place of temporary refuge; they had no intention 
of abiding here permanently. Second, history 
shows that the relation between immigration 
and emigration depends upon certain fixed prin­
ciples which, after abnormal conditions have 
returned to normal, have always operated.
The most important of these principles fol­
low: The big movements of peoples proceed 
“from older to newer countries, from poorer to 
richer lands, from lower to higher wages, from 
agricultural to industrial or commercial occupa­
tions, from countries where taxes are oppressive 
to countries where they are not, and from sec­
tions where social barriers are impassable to 
those where one is accepted 
on his merits.” If these 
principles continue to oper­
ate, there need be no fear 
that immigration of desir­
able peoples to this country 
will fall below normal ex­
pectations.
There are two other 
phases of the immigration 
question that are of vastly 
more moment than the 
above. One is the Ameri­
canization of the immi­
grants who are already here, 
and who expect to remain 
here. The other is the en­
forced deportation of the 
Bolsheviki brand of immi­
grant. Common sense coun­
sels us to deal speedily and
intelligently with these two matters, and not to 
bother our heads for the time being about any 
other aspects of the question.
THE other day I stood on one of the big piers on the water-front and saw about fif­teen hundred foreigners take passage for their 
foreign homes. The question of immigration 
and emigration came up in my mind, and I began 
to talk to a uniformed official about it. He told 
me that the exodus I was viewing was almost a 
daily occurrence, and had been for two months 
past. “It looks as though more laborers were 
going back home than are coming in,” he re­
marked.
That was my first impression, too. After in­
vestigating the subject further, however, I found 
that, in the opinion of the leading economists, 
Americans need not worry about the situation.
MAKING excuses! Are you an excuse 
maker? When you get in late, do you 
blame the trolley or the elevated or the subway 
or the suburban train? When you fail to com­
plete a given piece of work on time, do you 
blame the stenographic force, or somebody else 
that made you give attention to other things? 
When you find that you haven’t money enough 
to meet your monthly bills, do you blame the 
high cost of living and unexpected expenses? 
When you make mistakes that cause annoyance 
and financial loss, do you blame the other fellow 
whom you relied on for facts and figures? In 
short, when things go wrong and your ability 
and efficiency are rightly impugned, do you hide
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behind excuses and explanations?
Ferret out the truth, and tell 
yourself the truth about your own 
shortcomings, no matter how much
it hurts. If you know you are inclined to be
behind time, get up a half hour earlier. If 
you are inclined to be careless, strive for ac­
curacy with all the mental momentum you 
can rouse. If you are inclined to spend money 
carelessly, budget your expenses and order your 
life within your classifications of expense. If 
you are inclined to shift blame on somebody else, 
cultivate taking responsibility yourself. Look 
yourself over, and don’t blink the facts; don’t lie 
to yourself. Have done with excuse making. 
Tell yourself the truth.
ARE you a reactionary in the performance of
  your business duties? The sure sign of the 
reactionary is inability or unwillingness to 
profit by past experience and the teachings of 
others. A reactionary is an egoist—one who 
accepts only what he investigates for himself 
and finds to be true as a result of his own inves­
tigation. What he hasn’t time to investigate he 
won’t make use of, no matter how high-grade 
and reliable the affirmative testimony that can 
be adduced. He takes no stock in what other 
people have seen, done, or recorded.
The antithesis of the reactionary is, of course, 
the true progressive. The progressive begins 
to-day where his predecessors left off yesterday. 
He accepts and applies plans and procedures 
which, though seeming novel at first, have 
proved time-saving and labor-saving in similar 
concerns. He learns from the experience of 
others what mistakes can be avoided, and he 
profits accordingly. He does not think it neces­
sary to step on the third rail in order to find out 
whether electricity possesses the power it is 
reputed to have. Which are you—a reactionary 
or a progressive?
INDUSTRIAL Democracy! The Goodyear 
Tire & Rubber Company, Akron, Ohio, is 
about to install an industrial-democracy plan 
which will vitally affect the status and well 
being of each of its twenty thousand employees. 
The plan, briefly put, consists in the election of 
accredited representatives of the employees who 
will meet with the factory manager and his 
associates to discuss employment problems, 
wage scales, living conditions, matters of output 
and production, and the like. All questions of 
industrial relations will be passed upon by this 
body, and, in every case, a tentative plan em­
bodying suggested changes and recommenda­
tions will be worked out for submission to the
executives. It is believed that this 
industrial-democracy plan will re­
move most of the causes of irrita­
tion which not infrequently exist 
between labor and capital. At any rate, the prog­
ress and the results of the experiment will be 
watched with interest.
LUNCHES for employees! Many progressive   business organizations, realizing the close connection between good food properly cooked 
and served and improved quality and quantity of 
the individual’s daily work, serve free lunches 
to their employees on company premises. The 
food is carefully selected with due regard to 
nutritive values and variety, and is cooked by 
a skilled chef. Some of the concerns here in 
New York that provide free lunches for the 
members of their respective staffs are The Na­
tional City Bank, The Chase National Bank, 
The Guaranty Trust Company, The National 
Bank of Commerce, The Metropolitan Life In­
surance Company, The New York Life Insur­
ance Company, and several of the other large 
insurance companies. The consensus of opinion 
seems to be that this free lunch system is good 
business, in that it improves morale and makes 
for increased efficiency.
THAT’S not my job!” Very well, don’t do it.Perhaps you’re right—I’m not sure that you were hired to do that work. Besides, you 
wouldn’t be able to quit at five o’clock, and 
that’s the time when your day’s duties are over. 
Everybody should, of course, look out for him­
self first—what’s the use in trying to shoulder 
the other fellow’s burdens? As for the good 
of the business, what’s that to any of us, so long 
as we get our weekly pay envelopes? All this is 
sound philosophy—no doubt of it. Of course, 
though, when Opportunity comes walking 
around, you won’t attract her very much. She’ll 
probably crook her finger at the quiet fellow 
whose philosophy of work is just the opposite 
of yours.
LOCK your business worries up in the office.Don’t take them home. Your family have their worries, too; it isn’t fair to them to make 
your worries the chief topic of conversation. 
Keep the home a place of refuge, rest, and recre­
ation, where peace and contentment abide. Be­
sides, the more you worry, the harder it will be 
to settle the problems you must meet. A buoy­
ant spirit and renewed determination to fight 
and win—these are the weapons you must keep 
in good condition; and worry dulls them. So 
don’t take your business worries home.
Lunches
for
Employees
Whose
Work?
Business
Worries
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tory and 
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INVENTORIES are 
always interesting 
and oftentimes 
troublesome. A
complete treatise on this sub­
ject is yet to be written. We 
shall here attempt nothing more 
than to show in a proposition
and its solution old inventory principles involv­
ing a somewhat new state of facts.
In manufacturing, there are usually three 
opening inventories and three closing inven­
tories, permitting many variations and combina­
tions. The following proposition is illustrative 
of some of these combinations. For example, 
the true closing inventory of raw materials is 
found by adding the opening inventory to the 
purchases and deducting the material consumed. 
This is a variation of the usual formula—open­
ing inventory, plus purchases, less closing inven­
tory, equals cost of raw material consumed. The 
same variation is used as regards labor, in the 
solution. The proposition, together with the 
solution, follows:
PROPOSITION
The treasurer of the United Manufacturing 
Company submitted the following figures, taken 
from the Ledger of the company, as represent­
ing the condition of the business on December 
31, 1915:
Cash .................................................. $ 7,500
Accounts Receivable ...................... 45,000
Notes Receivable   .................. 1,875
Inventory:
Raw Material................... $20,000
Labor................................ 30,000
Manufactured Goods .... 16,250 66,250
Accounts Payable ............................ $ 5,875
Notes Payable .................................. 20,000
Capital Stock .................................... 80,000
Surplus, December 31, 1915...... 14,750
$120,625 $120,625
A comparison of the above Statement with a
former one showed a net loss, for the period, of 
$6,250. The directors had expected a profit, 
basing their expectations on the result obtained 
by applying their cost calculations to the vol­
ume of sales for the period, and they employed 
an accountant to investigate the matter. All the 
nominal accounts had been closed into either the 
Merchandise Account or the Profit and Loss 
Account, and an analysis of these accounts dis­
closed the following:
Inventory at beginning of period:
Raw Material ........................ $
Labor .....................................
Manufactured Goods ...........
Purchases During Period........
Labor ...................................................................
Wages .................................................................
Traveling Expenses, Commissions, etc.............
Salaries ...............................................................
Rent .....................................................................
Bad Debts............................................................
Depreciation ......................................................
Interest ...............................................................
Sales ...................................................................
Return Sales ......................................................
22,500
32,500 
55,000 
50,000
87,500 
10,000 
26,250 
19,000
3,75o 
6,375
1,500 
625
250,000
7,500
The consumption of material and labor shown 
by the cost records was:
Material ..............................................................$ 45,000
Labor................................................................... 80,000
Prepare a Statement showing any discrepancy 
that may exist in the above figures; also a State­
ment of Income and Profit and Loss, and a 
Statement of Assets and Liabilities as of De­
cember 31, 1915.
SOLUTION
Raw Material:
Inventory, Jan. 1, 1915 ... $22,500
Purchases ........................ 50,000
$72,500
Material Consumed.......  45,000
Actual Inventory,
Dec. 31, 1915........... $ 27,500
Inventory, as stated .. . 20,000
Understatement of
Raw Material .... • $ 7,500
Labor:
Inventory, Jan. 1, 1915 ... $32,500 
Expended, 1915 ............... 87,500
$120,000
Labor Consumed............. 80,000
Actual Inventory,
Dec. 31, 1915 ........... $ 40,000
Inventory, as stated .. 30,000
Understatement of
Labor ................... 10,000
Total Inventory
Understatement .... $ 17,500
Income:
Sales ............................................... $250,000
Less Returned Sales..................... 7,500
Net ......................................... $242,500
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Manufacturing Cost:
Inventory, Finished Goods,
Jan. 1, 1915 ......... ................... $ 55,000
Material Consumed...................... 45,000
Labor Consumed .......................... 80,000
Wages ........................................... 10,000
$19o,ooo
Inventory, Finished Goods,
Dec. 31, 1915.............................. 16,250
Cost of Goods Sold............... 173,750
Gross Profit........................ $ 68,750
Selling and General Expenses:
Traveling Expenses, Commis­
sions, etc...................................... $ 26,250
Salaries ......................................... 19,000
Rent ............................................... 3,750
Bad Debts..................................... 6.375
Depreciation.................................. 1,500
Interest ......................................... 625
Total Expenses ..................... 57,500
Net Profit .......................... $ 11,250
1. A statement that sets forth, in any desired 
classifications, the values held by a person or 
business, the obligations or debts owing to credi­
tors which rank against these values, and the re­
sulting net ownership of the person, or of the 
proprietors, of the business. If the debts exceed 
the values held, the statement may disclose this 
fact, together with the amount of the excess of 
debts over values, known as deficiency. In 
either case, the statement is a statement of con­
dition, and is known variously as Statement of 
Financial Position, Balance Sheet, and State­
ment of Assets and Liabilities.
2. A statement that states, in any desired de­
tail, the progress of a business in respect to in­
come (additional value acquired as a result of 
the operations of the business) and the expenses 
(costs or expenditures incurred as an incident 
to securing such income), together with the net 
result—profit, if an excess of income over ex­
penses ; loss, if an excess of expenses over 
income.
Inventory Understatement (see
schedule) ....................................... $ 17,500
Deduct Loss, as stated............. 6,250
Net Profit (as above) ....... $ 11,250
Assets
Cash .................................................. $ 7,500
Accounts Receivable........................ 45,000
Notes Receivable.............................. 1,875
Inventory (adjusted):
Raw Materials................. $27,500
Labor................................ 40,000
Finished Goods............... 16,250 83,750
$138,125
Liabilities
Accounts Payable ............................ $ 5,875
Notes Payable .................................. 20,000
Capital Stock ................................... 80,000
Surplus:
Jan. 1, 1915...................... $21,000
Profit, 1915...................... 11,250 32,250
$138,125
A STATEMENT may be defined as a presen­tation of facts. In Accountancy, these facts pertain to the acquisition, possession, pro­
duction, conservation, and disposition of values. 
Values may consist of anything which may be 
the subject of property ownership; for example, 
a building, furniture, or merchandise. The worth 
of these values is measured by money. Accord­
ingly, a financial statement is a presentation of 
facts concerning values, which values are mea­
sured in terms of money.
Basic statements may be—
Eight Weeks’ 
Summer Term
July 7—August 29
DAY
CLASSES
Semester A
Work will be completed so 
that remaining semesters can 
be studied in the regular 
evening classes or by Extension
Send for details of summer day classes 
now forming
Pace Institute
Hudson Terminal, 30 Church Street 
New York
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All Letters 
are Sales 
Letters
THE letters that I 
write are all rou­
tine — acknowl­
edgments, chiefly; 
so I don’t see 
wherein I have 
much of a chance 
to apply the prin­
ciples of psychol­
ogy that belong
to sales bulletins and letters.”
This is the rejoinder which an 
intelligent young department head 
in a certain big bank made to me 
not long ago, after I had finished an 
hour’s talk on “Making Your Let­
ters Better,” to a group of about 
two hundred employees of that 
financial institution. That young 
man’s words furnish the theme of 
this article.
Every letter that goes out from 
your concern, whatever its subject, 
is, in a very vital sense, a sales 
letter, in that it either destroys or 
builds up good-will. Nothing could 
be more absurd than the point of 
view apparently taken by many 
firms that their selling letters must 
be made as good as possible, while 
the letters sent out by the other de­
partments need not be so carefully 
composed. There is such a thing as 
a company personality, which finds 
expression in all the letters of the 
organization—not in the letters of 
any particular department.
However short a letter, and how­
ever prosaic its subject matter, 
there is always an opportunity to 
put in a word or a phrase that builds 
good-will, because it makes a pleas­
ant impression on the mind of the 
reader. Note the following:
Your order is being put through 
promptly, and should leave our 
warehouse not later than to-morrow 
afternoon.
The bill of goods which you re­
turned to us has been received in 
good condition, and we are glad to 
credit your account with sixty-seven 
dollars.
We should take great pleasure in 
showing you through our assem­
bling plant. '
We are very glad to make the ex­
change which you request in your 
letter of June 16th, and we hope 
you will find the B model suited to 
your needs.
Our traffic manager will serve 
your interests vigilantly, if the 
goods do not arrive on time.
Whenever you think we can be of 
service, call on us at once.
Routine letters of every-day types 
follow. Note the difference be­
tween the original and the revised 
drafts:
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(Original) Replying to your favor 
of the 18th instant, regarding our 
credit to your account of two hun­
dred and fifty dollars on May 29th, 
we beg to advise that this covers 
Anglo-French coupons that were in­
cluded in your letter of May 1st, 
totaling fourteen hundred and fifty 
dollars. These coupons, not being 
due until May 29th, were charged 
to your account on May 1st and en­
tered for collection.
(Revised) We are glad to explain 
the reason why we credited your 
account with two hundred and fifty 
dollars on May 29th—the matter 
about which you inquire in your let­
ter of June 18th.
This two hundred and fifty dol­
lars covers the Anglo-French cou­
pons, totaling fourteen hundred and 
fifty dollars, which were included in 
your letter of May 1st. These cou­
pons, not being due until May 29th, 
were charged to your account on 
May 1st and entered for collection.
If our action does not meet with 
your approval, be sure to let us 
know. Naturally, we want to serve 
your best interests.
(Original) We enclose herewith, 
for collection and remittance from 
the collateral to your note for ten 
thousand dollars, due August 7th, 
the following notes, which are ap­
proaching maturity:
9,120 $1,500 July 1st
9,121 $2,150 July 1st
We shall have no objection to 
your substituting other of your sat­
isfactory bills receivable of a later 
maturity.
(Revised) You will find enclosed 
the following notes which are ap­
proaching maturity:
9,120 $1,500 July 1st
9,121 $2,150 July 1st
These notes, as you will doubtless 
remember, are to be paid from the 
collateral to your note for ten thou­
sand dollars, due August 7th. If 
you would prefer substituting some 
of your other satisfactory bills re­
ceivable of a later maturity, we 
should be glad to have you do so.
Possibly there are other ways in 
which you would like to have this 
matter disposed of. If there are, 
let us know your wishes, which we 
will try to meet if we possibly can.
(Original) We are in receipt of 
your letter of April 3rd enclosing 
duplicate assignment executed on
the same date by Jennie L. Jones in 
favor of The National Bank Trust 
Company, to secure a loan of five 
hundred dollars. We return here­
with the said assignment in order 
that the policy numbers may be 
clearly set forth therein, as the same 
now appearing are incomplete. 
Upon receipt of the corrected as­
signment, we will place the same 
in the appropriate file at this office 
and note the contents thereof on 
our records.
We note your request in regard to 
making payments under this policy.
In the case of a policy assigned as 
security, payment is generally made 
jointly to the assignee and the 
beneficiary named in the policy. If, 
therefore, it is the intention that 
the entire title to this policy, as 
evidenced by the assignment re­
corded at this office, in 1913, in 
favor of Jennie L. Jones, be trans­
ferred to The National Bank Trust 
Company, the enclosed form of as­
signment should be executed by the 
said Jennie L. Jones, and duplicate 
thereof forwarded to this office for 
our records and filed, making spe­
cific reference thereto.
(Revised) We have received your 
letter of April 3rd enclosing a du­
plicate assignment executed on the 
same date by Jennie L. Jones in 
favor of The National Bank Trust 
Company, in order to secure a loan 
of five hundred dollars.
We are sorry to have to send 
back the assignment in order that 
the policy numbers may be clearly 
filled in. As soon as this is done, 
and the corrected assignment is re­
turned to us, we will file it and 
note its contents on our records.
As regards the matter of making 
payment, a policy assigned as se­
curity payment is generally made 
jointly to the assignee and the bene­
ficiary named in the policy. If, 
therefore, the full title to this pol­
icy, as shown by the assignment 
recorded at this office, in 1913, in 
favor of Jennie L. Jones, is to be 
transferred to The National Bank 
Trust Company, Jennie L. Jones 
should execute the enclosed form 
of assignment and forward a dupli­
cate to us.
If we have failed to make the 
exact procedure clear, we shall be 
very glad to explain the matter in 
further detail.
Many other kinds of letters might 
be cited to prove that every letter 
is, in reality, a sales letter. Selling 
is based on good-will, and good-will 
can be promoted by routine letters 
—even by letters of acknowledg­
ment and by dunning letters.
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the accidents arising to workmen 
can not be definitely ascribable to 
negligence. Employer’s liability 
left the burden of these accidents 
upon the workman. Workmen’s 
compensation acts provided that the 
accidents, except those due to the 
negligence of the workman, were to 
be compensated, and included this 
large class. Moreover, under the 
workmen’s compensation acts, liti­
gation is reduced to the minimum, 
whereas the result of the employer’s 
liability acts was to so increase liti­
gation that little tangible good re­
sulted to the workman.
Having in mind the nature of 
workmen’s compensation acts, cer­
tain arguments concerning them 
may be considered which have 
proved fallacious with the enact­
ment of these laws. Some of these 
arguments are that the acts tend to 
increase the negligence of the work­
man, because he is compensated if 
injured; that, on the other hand, 
they tend to reduce accidents by 
causing the installation of safety 
devices; and that they tend to in­
crease poverty, because the risks of 
injury to be borne by the employer 
are increased if old men and par­
tially injured men are employed.
Experience has demonstrated 
that serious accidents have not in­
creased. The statistics show an in­
crease in the total, and an increase 
in minor accidents. This is for the 
reason that the law provides, in 
many cases, that the employer is 
not responsible for serious develop­
ments from an accident not reported 
promptly. Scratches and bruises 
heretofore unheeded are given im­
mediate treatment, thereby prevent­
ing blood poisoning or serious de­
velopments. It is to be expected 
that in many of these cases no seri­
ous injury would have resulted, the 
precautions merely reducing the 
risk. If anything, the number of 
serious accidents would be reduced, 
although the number of reported ac­
cidents would increase by reason of 
this development.
Possibly the hope that workmen’s 
compensation would, in itself, result 
in the installation of safety devices 
has not been realized. Investiga­
tors report that the acts have had 
little or no influence in this direc­
tion. The main reason is that the 
cost of safety devices, as well as the 
interest charge on the added invest­
ment, is too great. For example, it 
has been estimated that the interest 
charge on the added investment ne­
cessitated by automatic couplers as 
against the old-fashioned style of 
coupler would be several times the
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cost of all compensation for acci­
dents due to this cause under the 
most liberal compensation laws. All 
in all, direct legislation requiring. 
the installation of safety devices is 
the more efficacious.
Neither has the law resulted in 
undue discrimination against old 
men and partially injured men. 
Never has it been the tendency to 
employ such men in positions in­
volving risk. Moreover, their scope 
of duties is limited, and employers 
utilize them now, as formerly, for 
duties that can not be performed by 
an able bodied and, presumably, 
higher priced man.
At times, statistics are quoted to 
show that old age and partial dis­
ability have increased in importance 
as a cause of poverty since the in­
stallation of workmen’s compensa­
tion laws. These statistics are 
hardly trustworthy, for the reason 
that they are usually taken by the 
number of persons in the hundred— 
that is, by percentages. It is but 
natural, if compensation laws re­
move one cause of poverty—indus­
trial accidents—that the other 
causes would increase in importance 
when measured by percentages. 
Likewise, in the countries where 
these statistics are gathered, there 
are compensation laws against sick­
ness—sometimes industrial sickness 
and sometimes all sickness—which 
would remove another cause and 
thereby increase the importance of 
causes not covered. For the most 
part, the statistics have not been 
analyzed minutely and do not 
clearly reflect the exact results.
Thus it is that three seemingly 
logical arguments concerning work­
men’s compensation have proved by 
practice to be fallacious. To the 
law student, they demonstrate that 
it is vastly more advisable to judge 
what may happen, upon what has 
happened, than to depend upon logi­
cal conjecture. Perhaps this is one 
of the reasons why the lawyer tends 
to stick so closely to precedent.
FRANK L. ROTH, director of the 
Accountancy School (Pace Courses) 
at The Central Y.M.C.A., Cleve­
land, has been appointed a member 
of a new committee, constituted by 
the International Committee of the 
Y.M.C.A., for the standardization of 
work in Accountancy and Busi­
ness Administration in the various 
Y.M.C.A. schools of the country.
“Of all potential opportunities, 
that which makes possible the 
widening of the scope of mental ca­
pacity is of the greatest value to the 
individual, because the opportunity 
to occupy a high station is of little 
or no value without the capacity for 
maintaining one’s place in that sta­
tion.
“In the study and practice of Ac­
countancy, there are, in my opinion, 
existing opportunities for both men 
and women beyond any offered in 
the other available professions; 
and these opportunities, I am fully 
convinced, will tend constantly to 
increase rather than to diminish in 
the years to come.
“The Accountancy student of to­
day can hardly appreciate the ad­
vantages he enjoys as compared 
with the student of eighteen or 
twenty years ago, both in the quan­
tity and quality of Accountancy lit­
erature and in the number of good 
schools now available.
“These advantages accrue not 
only to the student, but also to his 
employer; and nowhere is this more 
directly evident than in the office of 
a public accountant, as the continu­
ance of a public accountant’s busi­
ness of any size is entirely depen­
dent upon the supply of properly 
trained men to take care of in­
creased business, and to fill the gaps 
that are constantly being made 
through members of the staff start­
ing practice on their own account, 
or accepting executive positions in 
private employment; and in filling 
these gaps, so far as my own office 
is concerned, preference is invari­
ably given to applicants who have 
had Accountancy-school training.”
HARRY KUMMANN, of Paterson, 
New Jersey, Pace Institute, has 
joined the bookkeeping staff of the 
American Baptist Home Missionary 
Society.
HARRY J. McSWINEY, Pace In­
stitute, has accepted, through the 
Pace Agency for Placements, Inc., 
a position with the General Motors 
Export Company.
JEROME B. ROSS, Pace Institute, 
has accepted, through the Pace 
Agency for Placements, Inc., the 
position of accountant for the 
Realty Associates.
THOMAS T. O’NEILL, Pace In­
stitute, has accepted a position with 
Sparrow, Harvey & Company, of 
New York. Mr. O’Neill has just 
purchased a home in Freeport, Long 
Island, where he intends to reside.
James F. 
Farrell, 
C.P.A. 
(Continued)
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Faculty
Luncheon
SEVENTY-ODD members of the 
faculty of Pace Institute, New 
York, together with several 
guests, enjoyed an informal lunch­
eon at The Machinery Club, on Sat­
urday, June 7th. The purpose of 
the luncheon was largely to pro­
mote sociability and good fellow­
ship, and an increased degree of co­
operation between executives, in­
structors, and students.
An outstanding incident was the 
presentation to Berton L. Maxfield, 
dean of the Law Faculty, of a gold 
watch in appreciation of his ten 
years of stimulating service to the 
Institute, despite the demands of a 
large law practice. Homer S. Pace, 
who presided, presented the watch 
to Mr. Maxfield on behalf of Pace 
Institute.
The luncheon then became an in­
formal get-together. Various mat­
ters appertaining to the teaching 
situation were discussed—a discus­
sion in which both executives and 
instructors took part. Many sugges­
tions were advanced, some of which, 
at least, are likely to be put into 
practical operation in the fall.
CLASSES in Accountancy and English that have been con­ducted by Pace & Pace during 
the past year in several of the large 
corporations in and around New 
York City are coming to a close 
during June and July. Succeeding 
Semesters in these subjects will be 
studied in the fall.
The Western Electric Company 
had two classes in Accountancy 
(Semester A) in operation at its 
offices, 463 West Street, New York 
City, and two at its downtown 
headquarters, 195 Broadway. The 
enrolment in these four groups was 
made up of men and women drawn 
from the various departments of 
the company. Dinner was fur­
nished for all students in the com­
pany’s restaurant immediately after 
business hours. The classes fol­
lowed. Rooms were fitted up espe­
cially for the educational work, and 
every convenience of the academic 
classroom was afforded both stu­
dents and instructors.
At the Thomas A. Edison Indus­
tries, West Orange, New Jersey, a 
large and enthusiastic group of stu­
dents completed the regular work 
of Semesters A and B of the Pace 
Standardized Course in Account­
ancy and Business Administration. 
Classes were held in the early eve­
ning, and an opportunity was af­
forded all employees who were 
members of the class to obtain sup­
per at the Edison restaurant.
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Classes in the Pace Standardized 
Course in English were held in sev­
eral of the large business organiza­
tions in the metropolitan district. 
Membership in these classes was 
distributed widely among the vari­
ous departments in the organiza­
tions, and was composed of both 
men and women. The regular work 
of the Pace Standardized Course in 
English was taken up. In some 
cases classes were held early in the 
morning before business hours, and 
in others immediately at the close 
of the business day.
Just these few instances of or­
ganization training of employees 
would have occasioned much com­
ment a few years ago. Now, work 
of this sort is being carried on gen­
erally, by progressive organizations 
both in New York and in other 
cities. Present indications are that 
this unique but effective and impor­
tant educational program will be 
greatly enlarged next fall.
SAMUEL S. WEBSTER, JR., 
C.P.A. (Md)., a graduate of Balti­
more Institute of Accountancy 
(Pace Courses), in 1912, was a re­
cent visitor at Pace Institute, New 
York. Mr. Webster was recently 
mustered out of the Navy, after a 
two years’ service as Ensign, at 
Hampton Roads. Mr. Webster was 
formerly connected with Haskins & 
Sells.
C. WILLIAM WITTMAN, JR., 
a graduate of Baltimore Institute of 
Accountancy, in 1915, called at Pace 
Institute recently. Mr. Wittman 
has just been mustered out of the 
Aviation Corps, after a year’s ser­
vice at Detroit. Mr. Wittman was 
formerly special examiner with The 
Federal Trade Commission, Wash­
ington.
F. W. WULFING, a former student 
at Pace Institute, New York City, 
recently passed the New York 
state C.P.A. examinations and was 
awarded his professional degree.
THOMAS P. CONWAY, Semester 
A, Pace Institute, Washington, has 
been transferred by the War De­
partment for duty at Boston, Mass.
ARTHUR PRITCHARD, Pace In­
stitute, has joined the staff of the 
International Time Recording Com­
pany in an accounting capacity.
THE Pace Students’ Associa­tion of Washington held its First Annual Dinner on Satur­
day evening, May 17th, at the 
Wardman Park Inn. Over two 
hundred members and guests were 
present, among the latter being Mr. 
and Mrs. Homer S. Pace and their 
daughter, Miss Helen Pace; Mr. 
Edwin C. Bosworth, dean of the 
Washington school; and all mem­
bers of the Washington faculty.
The program, consisting of sing­
ing, monologues, and music, was 
enjoyed between the courses of a 
most delightful dinner. The special 
features—community singing of 
popular songs, and several topical 
numbers composed especially for 
the occasion by students—were re­
ceived with great enthusiasm.
After a short talk by the presi­
dent, Mr. Charles L. Gable, in 
which he outlined the aims of the 
Association, Mr. Paul E. Lesh, the 
toastmaster, introduced Mr. Homer 
S. Pace, the speaker of the evening. 
Mr. Pace gave an interesting and 
inspiring talk on “After-War Con­
ditions in the Field of Account­
ancy,” emphasizing the necessity for 
a constant broadening of outlook on 
the part of the accountant of to-day. 
Mr. Bosworth then entertained with 
some humorous anecdotes of his ex­
periences in classwork. Dancing 
brought the evening to a successful 
close.
All arrangements for the banquet 
were admirably handled by the 
Banquet Committee, headed by 
A. W. Hutchinson. The members 
of the committees have the sincere 
thanks of the Washington student 
body, members of the Association, 
and the executive staff of Pace In­
stitute.
The officers of The Pace Stu­
dents’ Association, of Washington, 
are: Charles L. Gable, president; 
E. C. Baker, vice-president; L. J. 
Kessel, secretary; Daniel Batiste, 
treasurer.
The directors are: A. W. Hutchin­
son, W. T. Spence, H. O. Kuntz, 
E. C. Lowry, Mrs. D. N. H. Brower, 
Miss Edith M. Keller, G. N. Quirk, 
A, H. Cochran, R. H. Rollins, B. V. 
Lobread, Miss E. P. Lang, R. B. 
Vaile, W. G. Slappey, D. A. Glu­
shak, E. F. Key, Captain Moore, 
J. H. Davidson, Claire F. Parker, 
and Miss Janet Jardine.
Wash­
ington
Students’
Annual
Dinner
ONLY a few years ago, students in both day and evening schools suspended study en­
tirely during July and August. 
Things have so changed that nowa­
days many educational institutions
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have more students in attendance 
during the summer months than 
during what used to be considered 
the academic school year.
In recent years, New York City 
has become a Mecca for summer- 
school students. Teachers and 
students from all over the United 
States, and even from foreign coun­
tries, gather here every summer 
for special study in their chosen 
branches. No other city in the 
world can offer more to the summer- 
school student than does New York. 
In addition to her educational insti­
tutions, she offers, in her varied 
business and industrial organiza­
tions, unequaled opportunities for 
the study and observation of busi­
ness and industrial methods. Knowl­
edge of these is invaluable to the 
summer-school student, especially 
if he comes from a community 
some distance from New York.
At Pace Institute, advance sum­
mer registrations were never so 
heavy. Students, even though they 
are carrying on their evening study 
in addition to the regular daytime 
employment, are loath to lose four 
months in their self-instituted pro­
gram of educational development. 
The old idea that the school year 
began in September and ended in 
June has entirely disappeared.
Business schools in two of the Eastern cities have de­cided to offer the Pace Stand­
ardized Course in Accountancy and 
Business Administration as part of 
their evening-school curricula next 
September.
Mr. W. E. Douglas, president of
Goldey College, Wilmington, Del., 
will make the Pace Course available 
next year to the young men and 
young women of Wilmington who 
heretofore have had to go to nearby 
cities to obtain professional courses 
in Accountancy, or else have had to 
pursue the extension method of in­
struction. Goldey College is one 
of the oldest commercial schools in 
the East. Mr. Douglas and his asso­
ciates are very optimistic as to the 
future of Accountancy education in 
Wilmington.
In Reading, Pa., the Keystone In­
stitute will add the Pace Course to 
its curriculum next fall. Reading 
is a city of varied industries, and 
its young business men and women 
will no doubt appreciate the oppor­
tunity of obtaining a professional 
course of study in their own city. 
Mr. Howard L. Adams, vice-presi­
dent of the Keystone Institute, pre­
dicts that a good-sized class will 
begin Semester A in September.
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LIEUTENANT J. H. EVANS, a 
graduate of Pace Institute, Wash­
ington, in 1913, was a recent visitor 
at Pace Institute, New York. Lieu­
tenant Evans has just returned from 
an eighteen months’ stay in France, 
where he served as a pilot in the 
Aviation Service. He spent consid­
erable time at Chatillon-sur-Seine, 
where he was an instructor in the 
Aviation School, American Expedi­
tionary Force.
MERVIN G. CONNALLY, Pace 
Institute, has accepted, through the 
Pace Agency for Placements, Inc., 
a position as accountant with the 
Merchants Commercial Company, of 
New York.
HARRY S. BECKMAN, Semester 
B student, Pace Institute, Washing­
ton, has been assigned to duty at 
the Aberdeen Proving Ground, 
range firing section, Aberdeen, 
Maryland.
AMANDA LOUGHREN, Pace In­
stitute, has accepted, through the 
Pace Agency for Placements, Inc., 
a position with the Equitable Life 
Assurance Society, of New York 
City.
WALTER H. LINS, Pace Insti­
tute, has resigned from Westing- 
house, Church, Kerr & Company, to 
accept a position with the Pioneer 
Film Corporation.
ERIC H. H. DOEG, Pace Institute, 
has accepted, through the Pace 
Agency for Placements, Inc., a posi­
tion with William F. Coe, of New 
York City.
LOUIS COSTA, Pace Institute, has 
joined the bookkeeping staff of Mc­
Kesson & Robbins, manufacturing 
chemists, of New York City.
WALTER R. CURRAN, Pace In­
stitute, has joined LeRoy, Sargent 
& Company, of New York, in the 
capacity of bookkeeper.
ALBERT F. ELKINS has been ap­
pointed an accountant in the Bureau 
of Valuation, Interstate Commerce 
Commission, Chicago.
BENJAMIN BROWN, Pace Insti­
tute, has been doing some tempo­
rary work with Koehler & Kemp, of 
New York City.
TO meet the insistent demand for a class in Accountancy which will meet during the day, 
Pace Institute will offer this sum­
mer a special day class in Semester 
A. The class will organize on Mon­
day, July 7th, at 9:30, when Mr. 
Homer S. Pace will give a lecture to 
those who enroll in the day course. 
Class sessions will be held Monday, 
Tuesday, Wednesday, and Friday 
mornings, from nine-thirty to eleven- 
thirty, with a special bookkeeping 
seminar on Thursday mornings for 
all students without bookkeeping 
experience. The first regular teach­
ing session will be held on Monday 
morning, July 7th, at 9:30. The 
Semester’s work will be completed 
on Friday morning, August 29th.
Advanced registrations indicate 
that the summer day class in Ac­
countancy will be popular with 
those men and women who are em­
ployed evenings, or who may wish 
to shorten by means of intensive 
day study the time which is ordi­
narily required to complete a pro­
fessional course of evening study.
WALTER PRESTON KOHR, 
C.P.A., FRANK CLINTON BRU­
BAKER, C.P.A., and RAYE MAY­
NARD FISHER, C.P.A., all of 
whom are Pace graduates, announce 
the formation of a partnership and 
the opening of their offices for the 
practice of public accounting under 
the name of Kohr, Brubaker & 
Fisher, certified public accountants, 
Cleveland, Ohio.
FRANK J. DONOHUE, Pace In­
stitute, of Schenectady, has ac­
cepted, through the Pace Agency 
for Placements, Inc., a position 
with Harris, Allan & Company, of 
New York City.
MARGUERITE R. SEFRIN, Pace 
Institute, has accepted, through the 
Pace Agency for Placements, Inc., 
a position with the United States 
Merchandise. Company, of New 
York City.
ORION G. SORENSON, Semester 
A, Pace Institute, Washington, has 
returned to his home at Saxtell, 
Utah. He is continuing his work 
through the Extension Division.
ALBERT ACKERMAN, of Mt. 
Vernon, Pace Institute, has joined 
the staff of the Federal Audit and 
Tax Company.
W. H. COOK, Pace Institute, has 
joined the staff of Frazar & Com­
pany, New York City.
Summer
Day
Classes
Per­
sonals
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“What is this
Accountancy-educated
type of men and women that
Post-War Business is already seeking for
heavy responsibilities and commensurate
rewards? ‘Accountancy-educated.' in its highest sense, means —
“ Men and women who have mastered Accountancy, which com­
prises not only bookkeeping, accounting, and auditing, but also law, 
economics, principles of organization, management, and finance.
“ Men and women who have learned how to reason soundly, plan 
intelligently, and direct efficiently, in order that present profits may 
be assured and future profits increased.
“ Men and women, therefore, whose native abilities, technical train­
ing, and practical experience qualify them to serve and earn in the 
larger positions of Business.
“Such men and women already have a high market value, and 
their market value is sure to increase in proportion as Business de­
velops post-war momentum.
“ How can one become Accountancy-educated and make headway against in­
difference and lazy satisfaction with things as they are ? By means of study. 
Study gives technical focus to vocational ambition and energy. Study organizes 
waste time and converts it, not into by-products, but into major products— 
capacity, position, income!”—Excerpt from “Your Post-War Opportunity,” soon 
to be published by Pace & Pace.
Summer classes in Accountancy and Business Administration are now forming 
in Pace Institute, in New York, Washington, D. C., and Boston. Special day 
classes will be held at Pace Institute, New York. Instruction is also available by 
Extension through the mails. Informative bulletin and booklets free upon request.
Pace & Pace
WASHINGTON NEW YORK BOSTON
1004 F Street, N.W. Hudson Terminal, 30 Church Street Tremont Temple
128
